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PART 4

CODE OF CONDUCT FOR VICE-CHANCELLOR, REGISTRAR, AND
DEANS

I. Leadership and Stewardship

Vice-Chancellor, Registrar, and Dean are expected to lead by example, promoting public sector
values through their conduct. They should foster a culture of accountability where issues are
addressed promptly, decisions are implemented efficiently, and actions are taken within the

boundaries of delegated authority.
II. Compliance with Legislation and Institutional Policies

Theyv must adhere to all relevant legislation, ministerial charters, constitutions, terms of

reference, or any other foundational documents governing the establishment and operations of
the Institute. Additionally, they must comply with government policies, ministerial directives,
and institutional policies and procedures, including those related to decision-making, meeting

protocols, and record-keeping.

III. Care, Diligence, and Skill

Vice-Chancellor, Registrar, and Dean should perform their duties with care, diligence, and
professional competence. They are expected to regularly attend meetings and actively participate
in discussions concerning financial, strategic, and other critical matters. Decisions should be
based on accurate and relevant information, with a commitment to seeking further details if
needed. They must take responsibility for their actions and be proactive in strategic planning and

risk management within the Institute.
IV. Acting in the Best Interests of the Institute

They must always act in good faith and in the best interests of the Institute, ensuring that
personal or professional interests do not influence their decisions. Their actions should enhance

their standing as leaders and uphold the Institute’s reputation.

V. Proper Use of Position

Vice-Chancellor, Registrar, and Dean should use their positions solely to advance the Institute's
interests. They must not exploit their roles for personal gain or to benefit others at the expense of
the Institute. Seeking or accepting gifts or favors that could compromise their impartiality is
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strictly prohibited.




VL. Proper Use of Information

. - r themselves or
They must not use privileged or sensitive information to gain an advafnta%iz i)of information.
others or to harm the Institute. They should be knpwledgcab]e abox}t ree 4 and discretion
privacy, and protected disclosure laws. Conﬁdentlallty n.lus‘t be mamtamelc; v be disclosed
exercised when handling sensitive information. Official information s'hou only °
when legally required, during official duties, under court orders, or with appropria
authorization. They must present information without personal bias.

VIL.  Fairness and Impartiality

Vice-Chancellor, Registrar, and Dean should act with fairness and impartiality, ensuring a!l
relevant facts are objectively considered when implementing policies and programs to achieve
equitable outcomes. They must comply with equal opportunity legislation and promote a
respectful environment that upholds human rights and is free from intimidation and bullying.

P VIIL Financial Responsibility

They are expected to manage public funds and assets with care and integrity, ensuring

o
compliance with financial regulations, including the Standing Directions of the Standing Finance

Committee and the Financial Management Compliance Framework,
IX. Honesty and Integrity

Vice-Chancel]or, Registrar, and Dean must demonstrate hone
They must comply with laws, institutional policies, and acce
transparency and authenticity in their communication,

sty and integrity in all their actions.
pted ethical standards, maintaining

X.  Managing Conflicts of Interest and Duty

They should proactively manage conflicts of interest and duty by adhering to institutional

policies on conflict Mmanagement. Whenever possible, they should avoid situations that may
o create actual, potential, or perceived conflicts of interest.
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